Maltby Lilly Hall Junior School

Discipline Policy
The many facets of good discipline are very important and are held in high esteem within the general ethos of our school.  We believe that good discipline underpins all that we try to achieve in terms of the academic curriculum which we offer and the vital social, emotional and personal aspects of development of each child.

All members of our school community are expected to demonstrate good discipline. Teachers especially, are expected to set a good example of discipline – punctuality, dress, self-control, enthusiasm, empathy and respect for all and everything.  Surrounding young children with "good example" helps their development.  We recognise our role as teachers in making school a place where children want to be.  We strive to offer work and activities which will strongly motivate them and we as a staff will respond to their efforts.  Our response is based upon high expectations and every child is encouraged to give their best so that reward in the form of praise can be given.  Our school functions around numerous forms of praise:-

(i)
of work and behaviour on an individual basis.

(ii)
of work and behaviour within the class.

(iii)
each week we celebrate any achievements in assembly.

(iv)
a system of team points which recognises all aspects of achievement, 

e.g. both personal and academic.

(v)
in the wider audience, e.g. with parents and community.

(vi)
acknowledgement of out-of-school achievements.

(vii)
a half-termly certificate assembly recognises achievement in Literacy 

and Numeracy.

(viii)
reward given specifically by S.M.S.A's. (Gold Card)
As a staff we recognise the basic human feeling of needing to belong and to be valued for what you are.  The team spirit has a very high profile in our school and because everyone is a team member then everyone is expected to demonstrate good discipline.  Our school operates a "Team Point System" whereby the children are divided into four groups.  Individuals are awarded points for anything worthy of note, be it a piece of work, a particular effort, a kindness or any achievement.  Points are totalled up each week and an announcement made to the whole school as to the winning team in each class.  A record of the termly results is kept so as to find an end of term winner (it could be a different colour in each class) and a team treat of a visit out of school is given to the team who accrues most points over the year across the school.  At this point it must be said that team points can also be deducted.  This scheme is working very well with our junior children who at this age respond accordingly.  As well being used to develop a team ethos, the colour teams are also used in events throughout the year.  E.g. sports day.
Since September 2005 our school has been working within our Behaviour Charter and Days Booklet.  This is a system of warnings and rewards which is revised annually and is working effectively.  The system was further reviewed in September 2012.  The Class Behaviour Charter outlines the expected standards of conduct for all children and more importantly the steps that are taken should a child misbehave during the day.  The Lilly Hall Days Booklet is a record of behaviour in school and clearly rewards children who consistently behave well over a period of time.  The children receive a ‘stamp’ for each day of good behaviour.  Any ‘warnings’ given can be recorded as a ‘black’ or ‘red’ warning.    If the ‘warning’ is marked by a black cross then it is possible to ‘earn’ back the warning if good behaviour is displayed over the following two weeks. However if a red cross is recorded in the Days Booklet, then this warning stands.  Children will receive certificates each half term based on the number of warnings they have received and children who have a perfect record of no warnings will be invited to participate in an end of year treat.
Our school is not over burdened with rules, but there are some which are designed to work for the benefit of all and are on display in the classroom.  Our rules are all encompassed within one word – RESPECT 
-of oneself





-
of each other





-
of property





-
of our building





-
of our community





-
of our world

Our discipline policy aims towards each child becoming increasingly self‑disciplined so as to be able to cope with the demands of the next phases of education, the pressures of life in the world at large and subsequently become a fulfilled adult.  School recognises that we build upon the foundations of discipline from home and we never under estimate the contribution which parents make.  Our Lilly Hall children by and large are well disciplined.  We have only a few cases of children with discipline problems.  Never the less such a policy as this must accommodate all eventualities for dealing with individuals who lack discipline.

Honesty is the platform which we encourage our children to start from.  Though it does not work in every case our children are encouraged from the outset to tell the truth. We are aware that these early years are the foundation stones for moral development and we are keen to foster a growth of conscience within our children. Based upon mutual trust, we expect our children to tell the truth and where there has been a wrong doing, the individual is expected to offer an apology to the injured party and a promise that there will be no recurrence.  Where the incident involves damage or theft of property then items are expected to be replaced or paid for.  Obviously degrees of seriousness vary and some misdemeanours are dealt with in a simple manner.  We find that the temporary withdrawal of praise, affection or privilege is often sufficient as a punishment or children may be kept in at playtime or for part of the lunchtime (never at home time!).  Where misdemeanours are persistent or of a more serious nature our school policy is to fully inform the parents and invite them in for discussion.  In some cases we may set up a home/school booklet which records negative and positive behaviour. This is signed by parents and teacher and fully involves the child.  We expect that parents will support and respect our professionalism in dealing with matters of appropriate channels.  (It is not always beneficial to discuss matters in front of the child).  We all recognise that matters can be difficult to control and the school would, if need be, use the procedures of exclusion (in accordance with current legislation).

We very much recognise the role and value of experts external to our school.  Whenever and wherever we feel the need to involve outside agencies we shall seek to do so (in full consultation with parents).  We shall actively encourage services such as Behaviour Support and STEPS to work alongside school staff and our school will always recognise their professionalism.  

Similarly we value the opportunity to provide school staff  (teachers, C.A. and S.M.S.A.'s) with professional development opportunities specifically designed to improve discipline and behaviour in our school.

We expect our children to produce work which is commensurate with their ability level and should the child be considered to be wasting lesson time then again, children are expected to make up the loss in their own time (e.g. staying in at playtimes).

At lunchtime we expect that our children demonstrate good discipline. Respect for lunch-time supervisors is crucial and again any matter is dealt with according to its severity and punishments vary from, sitting on the bench, being sent to the Head Teacher or exclusion for the lunch time break (in accordance with current legislation).  Lunchtime supervisors operate a system of positive reward.  They are encouraged to recognise good behaviour and reward it with a gold card.  This then is placed into a gold box and a year group draw is made each week in special mention assembly.

Corporal punishment is not used at any time in our school.

This discipline policy sits alongside our anti-bullying policy and both will be reviewed periodically and both are available for parents and governors.
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This policy will be reviewed during the amalgamation of Maltby Hall Infant School and Lilly Hall Junior School in September 2013.

