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Definitions

· Inclusion in education involves the processes of increasing the participation of pupils in, and reducing their exclusion from, the cultures, curricula and communities of local schools.

· Inclusion involves restructuring the cultures, policies and practices in schools so that they respond to the diversity of pupils in their locality.

· Inclusion is concerned with the learning and participation of all pupils vulnerable to exclusionary pressures, not only those with impairment or those who are categorised as having ‘special educational needs’.

· Inclusion is concerned with improving schools for staff and parents as well as for pupils Index for inclusion (C.S.I.E.).


Introduction
The aims of the school reflect our commitment to giving all our children every opportunity to achieve the highest possible standards.  This policy has been developed with staff and governors to ensure that the aims of the school are translated in to practices and cultures that create a school which is fully inclusive for children staff and parents.

Aims
· To create inclusive cultures, policies and practices to increase the learning and participation of all pupils in school.

· To work towards overcoming barriers to learning by effective practice, and deployment of staff and resources.

· To provide a warm, welcoming environment in which all children, all staff and all parents are valued.

· To create equal opportunities for all, regardless of ability, gender, race, social background or special need.
· To enable all children to learn at the appropriate level, with appropriate learning challenges, developing confidence and self-esteem.

· To respect and value diversity and individuality.

· To educate all children in mainstream school whenever possible.

· To work in partnership with parents, developing their understanding of the education provided by the school and how to support their children at home.

Objectives
· To work with staff and governors, using ‘The Index for Inclusion’, to identify priorities for development.  ‘Inclusion…… requires schools to engage in a critical examination of what can be done to increase the learning and participation of the diversity of students within the school and its locality’ (Index for Inclusion p. 12).

· To identify individuals and groups of children experiencing barriers to learning and participation, and provide appropriate support and resources to minimise these barriers.

Barriers to Learning and Participation
Potential barriers to learning and participation in this school has been identified as:-

Special Educational Needs including:-

· Emotional and behaviour difficulties

· Poor attendance/punctuality

· Families under stress

· Lack of parental support

· Gender

Special Education Needs
The policy for S.E.N. and the operation of the  Code of Practice is part of the overall inclusion policy of the school.  The ‘special needs’ policy aims to increase learning and participation for all pupils, removing barriers to learning and improving the classroom experience for everyone.  (See Special Education Needs Policy).

Children with Emotion and Behaviour Difficulties
Strategies/Support for these children will be provided in line with the school’s  behaviour policy.  If there is an occurrence of bullying, action is taken in line with the school’s anti-bullying policy.  Advice from the Behavioural Support Service may be sought.

Attendance/Punctuality

Punctuality is a cause for concern.  We remind children about punctuality.  When an individual is persistently late a letter is sent home.

Parents are strongly advised against taking children out of school for holidays.  The school adheres strictly to the recording of unauthorised absence when appropriate.

Families Under Stress

Many of our children live in homes where there is considerable stress for a variety of reasons.  This can obviously affect their ability to concentrate in school.  We hope that throughout school our staff, in particular the Headteacher, and Class teachers are able to give support and reassurance to our children when it is  needed.
Lack of Parental Support

Some of our children do not receive support from their families and this can be a potential barrier to learning.

The school attempts to include all parents in the life of the school by the following:-

· Providing a warm, welcoming and open environment where parents feel valued.

· Giving information to help parents support children at home, e.g. guidance for homework, reading record.

· Sharing children’s literacy and Numeracy targets with parents.

· Holding termly parents meetings and S.E.N. review meetings.

Gender

Girls and boys have equal access to all areas of the curriculum, and staff have high expectations of all children.  Account is taken of the interests of boys and girls by using a variety of activities, resources and contexts of work.  Staff avoid gender stereotyping when organising groups and assigning them to activities of equipment.  Teaching styles take into account the  needs of both boys and girls.

All children are offered the same opportunities and activities, with equal use of resources.  Girls are encouraged to take part in activities sometimes dominated by boys (e.g. construction) and boys will bake and sew.  Jobs in the classroom are not allocated on the grounds of gender e.g. boys being given jobs involving carrying, with girls tidying and cleaning up.

When discussing the achievements/work of artists, composers and scientists staff should ensure that women are included in this.  When talking about the family, children are encouraged to understand that roles can be shares, e.g. men washing up and looking after babies, women mending the car.
Boys and girls are not classified according to gender, e.g. lining up in separate lines.  Resources are  inspected for equality of opportunity; those presenting a stereotypical viewpoint will be discarded.
All pupils have clear, achievable targets for their learning with rewards and celebrations of achievement and this serves as motivation particularly for boys.

Race and Culture

At this school there are few ethnic minority children and at present there are no children with English as a second language.  We believe that it is vital to teach ‘respect for all’.  We teach children about other religions, festivals and celebrations, presenting a balances and positive viewpoint, avoiding stereotyping.  We aim to provide materials for children to use which reflect multicultural aspects of society.

Provision of an Inclusive Curriculum

All children should receive access to a broad and balanced curriculum including the National Curriculum.  This is our starting point for planning a curriculum which meets the specific needs of individuals and groups of children.  We do this by:-

· Setting suitable learning challenges.

· Responding to children’s diverse learning needs.

· Creating effective learning environments.

· Securing motivation and concentration.

· Using appropriate assessment approaches.

· Planning work from earlier of later key stages, when necessary, for pupils of different abilities.

· Enabling all children to experience success, developing self esteem and confidence.
The advice provided in the National Curriculum document ‘Inclusion – Providing effective learning opportunities for all pupils’ – p.30-38 is particularly useful.

Disapplication or modification of the National Curriculum would only be used in very exceptional circumstances.

Summary

In our school the learning achievements, attitudes and well-being of every child are important.  We ensure that we take the experiences and needs of all our children into account when planning for learning so that all children can reach their full potential.

This policy has its origins in 2003 and the latest review has been undertaken in consultation with the SEN Governor.
Useful References

S.E.N. Code of Practice (D.f.E.S.)

S.E.N. Toolkit (D.f.E.S.)

Inclusive Schooling (D.f.E.S.)

Index for Inclusion – C.S.I.E.

Social Inclusion: Pupils Support (D.f.E.S.)

Code of Practice  - S.E.N. and Disability Act 2001 (Disability Rights Commission)

Good Practice Guidelines for Learning Mentors and training manuals (D.f.E.S.)

Access to Education for Children and Young People with Medical Needs (D.f.E.S.)

Code of Practice on the Duty to Promote Race Equality (Commission for Racial Equality)

Leaning for All – Standards for Racial Equality in Schools (Commission for Racial Equality)

The National Curriculum (introduction)

The National Literacy Strategy – Supporting Children with S.E.N. in the Literacy Hour (D.f.E.S.)

S.E.N. Co-ordinator – Mrs C Bunce
This policy was agreed by the governing Body originally in February 2003 and will be reviewed each year in the Spring Term.
